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Agreement
between
the Government of the Republic of Armenia and
the Government of the State of Qatar
on Regulation of Employment of the Citizens of the Republic of Armenia
in the State of Qatar

The Government of the Republic of Armenia and the Government of the State
of Qatar (hercinafter referred to as “the Partics”),

Desiring to strengthen the ties of friendship and cooperation between their
States,

Secking to regulate the employment of citizens of the Republic of Armenia in
the State of Qatar,

[lave agreed as follows:

Article (1)

The competent authoritics for implementation of the provisions of this
agreement arc:

1. on behalf of the Government of the Republic of Armenia: The Ministry of
abour and Social Affairs of the Republic of Armenia.

2. on behalf of the Government of the State of Qatar: The Ministry of Labour
of the State of Qatar.

Article (2)

1. The recruitment, entry and employment of the citizens of the Republic of
Armenia in the State of Qatar shall be in accordance with the laws, regulations and
procedures applied in the two countries.

2. Citizen of the Republic of Armenia may be accompanied by members of
his family in accordance with the legislation of the State of Qatar.




Article (3)

1. The working conditions and terms of employment for a citizen of the
Republic of Armenia in the State of Qatar, including the amount of the wage, arc
determined by an individual employment contract concluded between the citizen of
the Republic of Armenia and the employer in accordance with the model contract
attached as Annex to this agreement. The contract must include the basic rights and
obligations of the two partics to the contract, in accordance with the provisions of
this agreement and the labour law of the State of Qatar.

2. The terms and conditions of employment, as stated in the employment
contract, shall not differ from those contained in the employment offer except for
alterations that arc favorable to the worker.

3. The contract shall be writlen in Armenian, Arabic and English in three
original copies, onc of which shall be kept by the employer, the second to the citizen
of the Republic of Armenia and the third to be deposited with the Ministry of Labour
of the State of Qatar.

Article (4)

1. The employment contract shall be authenticated by Ministry of Labour of
the State of Qatar.

2. The Arabic text of the employment contract is the only authenticated
version recognized by Ministry of Labour and the Courts in the State of Qatar.

Article (5)

For the purpose of this agreement the Government of the Republic of Armenia
shall:

1. Initiate of taking of all nccessary measures to facilitate medical

cxamination procedures obtaining passports and permission of travel for the citizens
of the Republic of Armenia wishing to work in the State of Qatar, as well as
providing such citizens with information on the working conditions, costs and
standard of living in the State of Qatar.




2. Ensure that the recruitment and preparation for deployment of citizens of
the Republic of Armenia to the State of Qatar will be in accordance with relevant
laws and procedures applied in the two countries.

3. Ensure that the skilled citizens of the Republic of Armenia to be employed
in the State of Qatar have the necessary qualifications, to perform the work for
which they are being employed.

4. Ensurc that prior to his departure from the Republic of Armenia, the
citizens of the Republic of Armenia to be employed to the State of Qatar arc in
possession of an employment offer duly signed by the employer and approved by
Ministry of Labour of the State of Qatar.

5. Ensure that the workers are provided with proper bricfing orientation prior
to their departure, on relevant laws, regulations, policies, procedures, norms,
cultures and practices in relation to their employment with the support and
information received from the Ministry of Labour of the State of Qatar.

6. Ensure that the citizens of the Republic of Armenia to be employed in the
State of Qatar mect the requirements and needs of their contracted employers in the
State of Qatar.

7. Take all necessary measurcs to provide legal protection to citizens
departing to work in the State of Qatar in accordance with the relevant laws and
regulations in force in both countries.

Article (6)
For the purpose of this agreement the Government of the State of Qatar shall:

1. Ensure that applications for the employment of citizens of the Republic of
Armenia submitted by an employer in the State of Qatar shall indicate the job
specifications, required qualifications, experience and specialization, the probable
duration of contract, detailed conditions of employment, especially the wages, end

of service gratuity, probationary period and facilities regarding transportation and
accommodation as well as all basic information that may cnable the citizens of the
Republic of Armenia to decide on signing the employment contract.




2. LEnsurc that the entry and employment in the State of Qatar of citizens of
the Republic of Armenia according to this Agreement, will be in accordance with
the relevant laws and procedures, applied in the two countrics.

3. Uphold the rights of citizens of the Republic of Armenia in the State of
Qatar in accordance with labour legislation of the State of Qatar.

4. FEnsure that citizens of the Republic of Armenia will have the right to remit
their incomes to their State of origin or ¢lsewhere at their discretion, in accordance
with the financial and other relevant regulations in the State of Qatar.

Article (7)

None of the two party shall use any personal data obtained under this
agreement for purposes not compatible with its objectives, as well as shall not
provide the data obtained to a third party, cxcept after obtaining prior written
consent from the party that provided this data.

Article (8)

1. The employer shall bear all travel expenses of citizens of the Republic of
Armenia to the work site in the State of Qatar when they first join work and shall
bear their return expenses from the State of Qatar at the end of their employment.
The employer shall also bear the citizens of the Republic of Armenia two-way travel
expenses during the leave periods provided for in the employment contract. Such
expenses shall not cover the cost of passport issuance or payment of any deposits.

2. The employer shall not pay the expenses of the citizen of the Republic of
Armenia for returning home in the following two cases:

1) Ifhe resigns before the end of the employment contract;

2) If he commits a mistake that nccessitates his dismissal from work without
warning and without payment of the end of service gratuity in accordance with the
[.aw of Labour of the State of Qatar.




Article (9)

In casc of any dispute between the employer and the citizen of the Republic of
Armenia arising from the employment contract, the complaint shall be submitted to
the competent department of the Ministry of Labour of the State of Qatar for
amicable scttlement. If an amicable scttlement is not reached, the dispute shall be
referred to the competent judicial authoritics in the State of Qatar.

Article (10)

The Government of the State of Qatar may take procedures to repatrialc any
number of citizens of the Republic of Armenia on the expiry of the term specified
in their employment contracts. It may also take the same procedures before the
expiry of the duration of the contracts when the needs for the employment comes to
an end, provided that in this latter case the wages of the citizens of the Republic of
Armenia and other rights accruing to them under their contracts of employment
concluded with them or under the Law of Labour of the State of Qatar, to be paid
to them.

Article (11)

The Government of the State of Qatar may take procedures to repatriate any
number of citizens of the Republic of Armenia if their presence in the State of Qatar
became contrary to the public interest or the national security of the State. This shall
be without prejudice to the rights aceruing to the citizens of the Republic of Armenia
under the contracts of employment or the Law of Labour of the State of Qatar.

Article (12)
1. The Competent Authoritics of the Partics shall start Implementation
Procedures of this agreement within six months after its entry into force.

2. The Competent Authorities of the Partics shall exchange information about
the laws and procedures on labour relations through a mutually agreed procedure.




Article (13)

1. A joint coordination committee comprising representatives of the Partics
shall be set up for the purposes of overseeing the implementation of'this Agrecement;
The Competent Authority of cach Party shall nominate three members of this joint
committee.

2. The joint committee perform the following functions:

1) Coordinate between the partics to implement this agreement and take the
necessary measures in this regard;

2) Interpret the provisions of this agreement in case of any disputes related to
it and scttle any difficultics arising in its implementation;

3) Propose review or amendment of all or some of the provisions of this
agreement if necessary.

3. The joint coordination committee shall meet not less than once a year,
alternately in the Republic of Armenia and in the State of Qatar based on mutually
agreed conditions and dates, as well as nceded.

Article (14)
The costs for visits of delegations under this agreement will be borne by the

sending Party and in compliance with the provisions of the respective national
legislation.

Article (15)

This agreement shall not affect the rights and obligations of the Partics arising
from other international treatics to which their States arc partics.

Article (16)

Any disputes arising between the Parties from the implementation of the
provisions of this agreement shall be scttled through consultations and negotiations
between the competent authorities of the Partics.



Article (17)

This agreement may be amended in writing by mutual consent of the Partics,
through separate protocols, which shall be its integral part, and enter into force in
accordance with the same procedures provided for in art (18) of this agreement.

Article (18)

This Agreement shall enter into force on the date of the receipt by any of the
Partics of the last written notification from the other, through diplomatic channels,
of completion of all legal procedures necessary for the entry into force of this
Agreement.

This Agreement shall remain in force for three (3) years and shall be renewed
automatically for further similar period or periods, unless onc of the Partics notifics
the other, in writing and through diplomatic channels, of its intention to terminate
it, at least (6) six months before the date of its termination.

In witness thereof, the undersigned being duly authorized by their respective
Governments, have signed this Agreement.

Done in Yerevan on 10 September 2024, in two original copics, cach in the
Armenian, Arabic, and English languages, all texts being equally authentic. In case
of divergences, the English text shall prevail.

For the Government of the For the Government of the
Republic of Armenia State of Qatar

.

Narek Mkrtchyan Dr. Ali Bin Samikh Al Marri
Minister of Labour and Social Affairs  Minister of Labour in the State of
of the Republic of Armenia Qatar




Employment Contract

It is on this day corresponding to:
Placc of the contract —

First Party:

In his capacity as the Employer —

Whose address is: Zone -, Street - Building No —
Second Party: (The Emplovyee):

Namec of the employee: -

Educational qualification: -

Nationality: -

Personal 1D No/ the Visa: -

Place of residence Zone -, Street - Building No -

Both parties hereby have agreed to as follows:

Sccond Party shall work for the First Party in his profession as —

With a basic salary of -

Food allowance -
Transportation allowance -
Accommodation Allowance —
Others —

Total monthly payment -
Date of start working ../../....

Contract term:

Probationary period: (0) month, starting from the date of proceeding work by the
Sccond Party.

Travel expenses:

The First Party shall bear the travel expenses of the Second Party from the
Republic of Armenia to the place of work in the State of Qatar as well as its return
to the Republic of Armenia. The First Party shall also incur the costs of travel
back and forth of the Second Party during the leave period. (Bvery year).




Accommodation and Daily living:

The First Party shall provide a suitable accommodation free of charge for the
cmployee, equipped with beds, and proper bathrooms as per the ministerial
decisions, or give the employee an accommodation allowance.

Transportation:

The First Party shall provide a suitable means of transportation from the residence
to place of work and to return the employee to the residence, or give the same a
transportation allowance.

Leaves:

Eimployee shall have an official lcave yearly (three days on the occasion of Eid
Al-Fitr, three days on the occasion of Eid Al-Adha “Festival of Sacrifice”, one day
on the National Day Celebration, and one day on the Sport Day). Ie shall also gct
a three day leave determined by the Employer, in addition to an annual leave of no
less than three (3) weeks. Leave shall be for four (4) weeks if the cmployce
service period was five years and more according to articles (72, 78, 79).

Scverance Pay: subject to the provisions of the Qatar Labor Law
Medical Care:

The First Party shall provide the necessary medical treatment to the Second Party
by the virtue of the applicable rules and regulations in Qatar.

Recruiting fees

The Second Party shall not bear the costs of recruiting fees.

The Qatari Labor Law No. (14) of the year 2004 and its enforcing decisions
shall be deemed the legal basic of this contract provisions.
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